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The Coalition



The Vermont Paid Leave Coalition

Goals

Plus 75 
 business,
union, &
nonprofit  
partners! 



Goals

Long term: pass universal, strong paid leave law
12 weeks at 90% wage replacement 
Personal medical, family caregiving, child bonding, safe,
military, and bereavement leave

Short term: 
Raise awareness of the need for paid leave
Educate about what paid leave is and how it works
Increase grassroots capacity

Current Situation

Paid Leave Coalition Goals



Current State Of Paid Leave

Optional Leave

Key Facts: The administration worked with a private insurance
company to allow Vermonters to buy paid leave.

6 weeks at 60% wage replacement is the baseline.

Per the latest data, the program covers state employees plus about
1,800 Vermonters.

That’s about 0.7% of  the non-state workforce.

Over 70% of  Vermonters still lack paid leave through their employer.



Current State Of Paid Leave

Universal Leave

Key Facts:   
Higher-income Vermonters are more likely to have access to paid
leave than those making less. 
UVM survey results

Roughly 67% of paid leave users are women 
Bonding leave is the most common type of usage.
Concerns about transparency, inadequate benefits

Nearly 80% of  Vermonters support a universal paid family and
medical leave program. 



Universal Leave

The Case for Paid Leave



Net Benefits to Vermont

Universal Leave

Key Facts: Researchers at Vanderbilt University conducted a
benefit-cost analysis of  paid family leave in Vermont. 

$11.2 million net annual benefit to businesses, families, and the
state

$9.3 million in increased household income 

$2.4 million saved through avoided infant hospitalizations

$700,000 in additional business revenue



How Vermont Families Benefit

802 Reasons

Key Facts: 
Improved infant and maternal health 
Reduced alcohol use among fathers
700,719 fewer months of infant childcare needed
35,500 extra weeks worked per year, equivalent to 683
additional workers in the workforce
For a working family of three: $3,623 increase in household
resources in the year after a child is born



802 Reason VT Needs Paid Leave

Storytelling

We’ve gathered nearly 600 reasons so far

Brattleboro to West Charleston: statewide
storytelling 

Short values statements all the way to big
personal stories about life with (or without) leave



“With my first, I had loads of  paid leave and it was wonderful. With my
second, I had changed jobs and had 36 hours of  personal time that I
could use. I was working in the delivery room while we were waiting.
Paid leave for everyone now. ”           – D. 

Share your story



What’s YOUR Reason?

Take Action!



How To Be A

The End

Join us:

Spread the word:

Tell your representatives that you care about paid leave. 
Ask candidates about their position on paid leave. 
Let them know this is important to Vermonters!

https://www.facebook.com/vtpaidleave/
https://www.instagram.com/vtpaidleave/
https://www.linkedin.com/company/vermont-paid-leave-coalition/

https://www.vtpaidleave.org/

Speak up:

PAID LEAVE
champ


	Today’s Agenda
	Coalition overview
	State of paid leave in VT
	Cost-benefit analysis
	802 Reasons
	What’s your reason?
	Looking ahead

	The Vermont Paid Leave Coalition
	Plus 75   business, union, & nonprofit  partners!

	Goals
	Paid Leave Coalition Goals
	Long term: pass universal, strong paid leave law
	12 weeks at 90% wage replacement
	Personal medical, family caregiving, child bonding, safe, military, and bereavement leave
	Short term:
	Raise awareness of the need for paid leave
	Educate about what paid leave is and how it works
	Increase grassroots capacity


	Current State Of Paid Leave
	Optional Leave

	Current State Of Paid Leave
	Key Facts:
	Universal Leave

	The Case for Paid Leave
	Net Benefits to Vermont
	Universal Leave

	How Vermont Families Benefit
	Key Facts:
	802 Reasons

	802 Reason VT Needs Paid Leave
	We’ve gathered nearly 600 reasons so far
	Brattleboro to West Charleston: statewide storytelling
	Short values statements all the way to big personal stories about life with (or without) leave

	“With my first, I had loads of paid leave and it was wonderful. With my second, I had changed jobs and had 36 hours of personal time that I could use. I was working in the delivery room while we were waiting. Paid leave for everyone now. ”           – D.
	Share your story
	What’s YOUR Reason?
	How To Be A
	Join us:
	https://www.vtpaidleave.org/


	PAID LEAVE
	champ
	Spread the word:
	https://www.facebook.com/vtpaidleave/

	Speak up:
	Tell your representatives that you care about paid leave.  Ask candidates about their position on paid leave.  Let them know this is important to Vermonters!
	The End




